




of american society traces of the attitudes and actions that prevailed in the
days of slavery still linger” (p. 95). Unfortunately, the church is not immune to
the practice of segregation. Where the issues are not race related, they are
either ethnic or tribe related. Some authors even seem to suggest that more
racial prejudice exists in the christian church than outside of it. In his study on
the relationship between racial prejudice and religion, Williams (1997) reported
the following:

Decades of research on racial attitudes in the U.S. confirms the fact that
there is more racial prejudice in the christian church than outside it, that
church members are more prejudiced than nonmembers, that churchgo-
ers are more biased than those who do not attend, and that regular atten-
ders are more prejudiced than those who attend less often. It’s also been
shown that persons who hold conservative theological beliefs are more
likely to be prejudiced than those who do not. (p. 24)

Billy Graham (1993) remarked that in spite of the fact that racial and ethnic
resentment is the number one social problem facing both the world and the
church, “tragically, too often in the past, evangelical christians have turned a
blind eye to racism or have been willing to stand aside while others take the
lead in racial reconciliation, saying it was not our responsibility” (p. 27).
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Postmoderns are looking for people who are transparent and genuine in what
they do. Unfortunately, “this is a far cry from what is projected by many reli-
gious leaders and believers who act like they are spiritual and religious and
that they have it all together” (Bauer, 2013, p. 92). the church needs to help its
members humble themselves, pray and seek God’s face, turn from their wicked
ways, and confront their demons of racial prejudice. this will help the church
to be better equipped to minister to the rest of the world in authentic and
coherent ways. the Seventh-day adventist church’s emphasis on doctrinal and
theological orthodoxy and its longing for revival and reformation will never be
good enough until they result in practical acts like courageously addressing
and kicking ethnic, tribal, racial, and other forms of prejudice out of its ranks.
“Reformation signifies a reorganization, a change in ideas and theories, habits
and practices” (White, 1958, p. 128). the church’s official statements on racism
and other kinds of discrimination are no good unless they are coupled with
clear guidelines for practical implementation. 

How Can the Church Respond to Tribalism and Racism?
Ethnic, tribal, and racial differences are part of the identity of each individ-

ual. When we become christians our cultural identities are not destroyed, but,
as McGarry (2001) points out, we are called to live above them: 

the disciples of Jesus are called in the power of the holy Spirit to over-
come any divisions that these characteristics may have brought within
their own particular cultures before they became christians. christians
are therefore challenged to experience and live out the much deeper unity
. . . through baptism. . . . to be a christian is to belong and live out the
richness of one’s ethnic origin, culture, education, etc., and yet to experi-
ence at the same time an even deeper unity with those of other races and
cultures, because we have been called to be disciples of Jesus christ
together. (ppYW[cScz”+çbStdPtZözp+SQUWt][cScz”+çK(LYözp+SQVytSYözp+SQUVcz”+çbStdPtd nace



one group relates to another. Only the power of God, through the Gospel, can
cleanse the church from human prejudice as it did for the early christians (acts
10:34; Gal. 3:28; Eph. 2:14-16).

Conclusion
tribalism and racism have negatively influenced quite a number of people

in the christian church, leaving their faith and professional ethics compro-
misesing t ui g$n co

urc opeçKaLYözp+SQXSYW[cSczW[Vy  cYözp+SQU[SW[cScz”+çKcLYözp+SQWXZW[cScz”+çKeLYözp+SQWZZW[cScz”+çbStdPtScz”+çbSWW[cScz”+çKiLYözp+SQU[SW[cScz”+çKtLYözp+SQVtXW[cSçbStdPtZözp+Yözp+SQXZUtYcScz”+çKaLYUXözp+RlSctczf+tScScSp+SQXUYW[ctWStdPtZözp+z”+çKsLYözp+SQWUXW[cScz”+çKsLYözp+SQWUXW[cScz”+çYözp+SQXZZW[cScz”+çbStdPtZözp+SQUWt][cScz”+çdözp+SQUWt][cScz”+çKaLYözp+SQXSYW[cScz”+çKsLShdYözp+SQU]tW[cScz”+çbStdPtZözp+SQUWt][cScz”+çKlLYözp+SQU[[W[cScz”+çKeLYözp+SQWZZW[cScz”+çKaLYözp+SQXSYW[cScz”+çKvLYözp+SQW]]W[cScz”+Yözp+SQVtXW[cSçbStdPtZözp+Yözp+SQXZUtYcScz”+çKaLu+SQXSYW[cSczW[Vav





THE JOURNAL OF APPLIED CHRISTIAN LEADERSHIP PA


