




theory, set up an experiment, or measure anything,” but would rather
be interested in trying to understand the experience 
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ers and coaches as turning points, or as specific life lessons. They insist
that these things,





development and student avoidance of at-risk behavior (Fresko &
Wertheim, 2001; King, Vidourek, Davis, & McClellan, 2002). Other stud-
ies focus on and affirm mentoring relationships as effective in leader-
ship development in many different contexts, including library and
information services (Hicks, 2011), secondary school settings (Hean &
Tin, 2004), and evangelical Christian colleges (Lund, 2007). A 2008
study by Talley affirms the need for mentoring relationships to cultivate
leadership.

A number of leadership theorists have highlighted or indicated the
importance of relationship as a characteristic of effective leadership.
Margaret Wheatley (1999) includes as one of her leadership pr
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tic” (p. 27). They add that “honesty is strongly tied to values and ethics. 
. . . We simply don’t trust people who can’t or won’t tell us their valu





development is measured, and response—reaction to spiritual process-
ing) as they occur within a timeline of phases (Clinton, 1988a, 1988b,
1989).

The stories of the participants indicated that their Christian school
education influenced their leadership formation in a way that is consis-
tent










