


3. Examples of Conditions Constituting Conflict.  Although it is not feasible in a 
policy statement to describe every circumstance and condition that might be a 
conflict of interest, the following are likely to be in conflict with the University’s 
policy and thus should be avoided: 

 
A. Engaging in outside business or employment that permits encroachment on 

the University’s call for the full services of its employee(s) even though there 
may not be any other conflict. 

 
B. Engaging in outside business or employment that is in any way competitive 

or in conflict with any transaction, activity, objective or mission of the 
University. 

 
C. Engaging in any business with, or employment by, a person or entity which is 

a supplier of goods or services to the University. 
 
D. Making use of the fact of employment by the University to further outside 

business, employment, or other interests, or associating the University or its 
prestige with an outside business, employment or other interest. 

 
E. Attempting to gain personal profit through the use of influence while on 

University time or carrying out University responsibilities. 
 
F. Owning or leasing any property with knowledge that the University has an 

active or potential interest therein. 
 
G. Lending money to or borrowing from any third person who is a supplier of 

goods or services or a trustor or who is in any fiduciary relationship to the 
University or is otherwise regularly involved in business transactions with the 
University. 

 
H. Accepting any gratuity, favor, benefit or gift of greater than nominal value 

beyond the common courtesies usually associated with accepted business 
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