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PATH 543 

CHRISTIAN LEADERSHIP IN A CHANGING WORLD 
OCTOBER 2-6, 2022, 2022 

FALL SEMESTER 2022 

Skip Bell, DMin 

 

CLASS & CONTACT INFORMATION 

Class location: Northern New England Conference of Seventh-day Adventists, 479 Main Street, 

Westbrook, Maine 04092 

Class meeting times: October 2-6, 2022 

Course Website:  learninghub.andrews.edu 

Instructor Telephone: 269-208-9848 

Instructor Email: sjbell@andrews.edu 

 

BULLETIN DESCRIPTION OF COURSE  

 
This course explores biblical and theological principles of Christian Leadership, organizational theory, and 

systems thinking appropriate to the church and seeks to instill in students the servant leadership qualities. 

Additionally, it facilitates growth in administrative areas such as strategic planning, managing change, 

finance, Christian education, and conflict management. 

 
 

PROGRAM & COURSE LEARNING OUTCOMES  

Your degree program 



http://www.andrews.edu/bookstore
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Recommended: 

1. Blackaby, H. T., & Blackaby, R. (2011). Spiritual leadership: Moving people on to God's 

agenda (Rev. & expanded ed.). Nashville, Tenn.: B & H Pub. Group. 

2. Branson, M. L., & Martínez, J. F. (2011). Churches, cultures, and leadership: A practical 

theology of congregations and ethnicities. Downers Grove, Ill.: IVP Academic. Pages 258. 

ISBN: 9780830839261 

3. Conger, J. A., Spreitzer, G. M., & Lawler, E. E. I. (eds.). (1999). The leader's change 

handbook: An essential guide to setting direction and taking action. San Francisco: Jossey-

Bass. 

4. Cosgrove, C. H., & Hatfield, D. D. (1994). Church conflict: The hidden system behind the 

fights. Nashville: Abingdon. 

5. Duarte, D. L., & Snyder, N. T. (2001). Mastering virtual teams: Strategies, tools, and 

techniques that succeed (Second ed.). San Francisco: Jossey-Bass. 

6. Elmer, D. (2006). Cross-cultural servanthood: Serving the world in Christlike humility. 

Downers Grove, Ill.: IVP Books. 

7. Friedman, E. H., Treadwell, M. M., & Beal, E. W. (2007). A failure of nerve: Leadership in 

the age of the quick f
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- The leader’s cultural background, experience, personal context, philosophy, ethics, etc. 

c. Your analysis of the leadership dynamics in the case. (2 pages) 

- Leadership theory(ies)
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Sunday 1-6 p.m. 5 hours 5 

Monday 8:00-12:00 p.m. 

0 p.m.

-12

12

00 0 p.m.0 p.m.  
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¶ Reading@ about 18 pages/hr    60 hrs. 

¶ Posting of book discussions/journals  

 

�x
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contributor and general editor), Christ in the City: Six Essentials of Transformational Evangelism in the 

City Center, published in 2018, numerous academic and professional articles, and several curriculums for 

professional pastoral development.  

OTHER COURSE-RELATED POLICIES 

 
Attendance  

Regular attendance is required at all classes and other academic appointments. When the total number 
of absences exceeds 10% of the total course appointments, the teacher may assign a failing grade. 
Merely being absent from campus does not exempt the student from this policy. Absences recorded 
because of late registration, suspension, and early/late vacation leaves are not excused. The class work 
missed may be made up only if the teacher allows. Three tardies are equal to one absence. 

/academics/academic_integrity.html
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If you qualify for accommodation under the American Disabilities Act, please see contact Student 
Success in Nethery Hall 100 (disabilities@andrews.edu or 269-471-6096) as soon as possible so that 
accommodations can be arranged.

mailto:disabilities@andrews.edu
mailto:helpdesk@andrews.edu
mailto:dlit@andrews.edu
http://andrews.edu/hdchat/chat.php
http://www.learninghub.andrews.edu/
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APPENDIX 1: ASSIGNMENT RUBRIC(S) 

 

Rubric for Assessing the PATH543 Case Study 

 Excellent (90-100%) Satisfactory (60-89%) Emerging (30-59%) Unacceptable (0-29%) Score 

Introductory 

material (10) 

The introduction provides a well-

developed context for the project. 

The 

significance of central questions is 

illustrated by references to course 

materials. 

The introduction 

provides an adequate 

context for the project. 

The purpose is 

identified through 

reference to one 

or more central 

questions. 

The introduction is 

present. Identification of 

the purpose and central 

questions is sketchy. 

There is no 

introduction. 

The purpose is not 

identified. 

 

Descriptions 

of the setting 

and data 

collection 

process (15) 

The narrative contains 

well-developed descriptions of the 

setting and the data collection 

process (which is built upon 

concepts from current research, 

theory, and course materials). 

The narrative contains 

adequate descriptions of 

the case study setting 

and the data collection 

process. 

The narrative contains an 

adequate description of 

the setting, but an 

incomplete description of 

the data collection 

process. 

The narrative contains 

an incomplete or vague  
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Rubric for Assessing the PATH543 Book Review 
 Grade range- 90-100% Grade range-80-

89% 
Grade Range < 80%  

Focus: author’s thesis; 
book’s content (10) 

Clearly communicates 
the author’s 
thesis/main idea and 
succinctly summarizes 
the book’s content 

Adequately 
communicates the 
author’s thesis and 
summarizes the 
book’s content 

Does not clearly 
communicate the 
author’s thesis 
and/or summarize 
the book’s content 

 

Critique: evaluation 
on behalf of the 
leadership community; 
Includes specific 
language about 
strengths and 
weaknesses; not a 
personal reaction (15) 

Interacts with and 
critiques the author’s 
ideas at a high level on 
behalf of the 
leadership community  

Adequately 
critiques the 
author’s ideas on 
behalf of the 
community 

Does not offer a 
helpful critique, 
and/or does not 
critique on behalf of 
the community, 
and/or too much 
personal reviewer 
bias 

 

Application: applied 
aspect for Christian 
leaders; not limited to 
reviewer’s personal 
context (15) 

Shares clear and 
practical application of 
the author’s ideas for 
Christian leaders 

Adequately applies 
the author’s ideas 
for Christian 
leaders 

Does not sufficiently 
apply the author’s 
ideas for Christian 
leaders, and/or 
application limited 
to reviewer’s 
personal context 

 

Recommendation: to 
read this book or not, 
and why (10) 

Clearly and strongly 
recommends whether 
to read the book, 
including a summary of 
reasons why  

Adequately 
recommends 
whether to read 
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