
Office of Culture & Inclusion
DEI Glossary

Terms Definitions

Ableism Ableism is the intentional or unintentional
discrimination or oppression of individuals
with disabilities based on the belief that
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DEIB Diversity, Equity, Inclusion & Belonging

Disability Having a physical or mental impairment that
substantially limits one or more major life
activities. This is includes people who have a
record of such an impairment, even if they do
not currently have a disability. It also includes
individuals who do not have a disability but
are regarded as having a disability.

Discrimination Discrimination occurs when a person
deprives another of a right, benefit or
privilege and/or unfairly treats another
differently because of one of the actual or
perceived characteristics.
When committed by an individual,
discrimination can be broken down into two
types: traditional discrimination (openly
negative treatment) and modern
discrimination (subtle negative treatment).

Diversity
The presence, recognition and engagement

of people of social, political and

organizational identities from the wide range

of human experiences, and the complex ways

these identities intersect and are expressed.

Emotional Tax Noun: The combination of being on guard to
protect against bias, feeling different at work
because of gender, race, and/or ethnicity,
sexual identity, and the associated effects on
health, well-being, and ability to thrive at
work.
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origin, but should be instead considered as
an overlapping, rather than identical,
category.

Equity
Equity is defined as “the state, quality or ideal
of being just, impartial and fair.” The concept
of equity is synonymous with fairness and
justice.

It recognizes that we do not all start from the
same place and must acknowledge and make
adjustments to imbalances.

Equality Equality is about ensuring that every
individual has an equal opportunity to make
the most of their lives and talents.

Harassment Harassment is often based upon an intolerance
or disparagement of perceived or actual
personal characteristics such as race, color,
ethnicity, national origin, sex, gender identity,
sexual orientation, religion, age, disability,
veteran status, or any other legally protected
characteristic.

Inclusion
Refers to the action or state of including or of

being included within a group or structure.

More than simply diversity and numerical

representation, inclusion involves authentic

and empowered participation and a true

sense of belonging.

Institutional Racism
Refers to racial inequity within institutions and
systems of power, such as places of
employment, government agencies and
social services. It can take the form of unfair
policies and practices, discriminatory
treatment and inequitable opportunities and



outcomes.

Marginalization To relegate to an unimportant or powerless
position within
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Systemic Equity
is a complex combination of interrelated
elements consciously designed to create,
support and sustain social justice. It is a
robust system and dynamic process that
reinforces and replicates equitable ideas,
power, resources, strategies, conditions,
habits and outcomes.

Work Place Inclusion Noun: An atmosphere where all employees
belong, contribute and can thrive.


