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Dear Nursing Preceptor:

Thank you for your willingness to participate in the education of our Andrews University 
senior nursing students. Your knowledge and experience is an extremely valuable part of 
preparing them for the real world of nursing. The faculty has designed a curriculum for our 
students that balances nursing theory and practice. The Senior Nursing Internship course 
is one way to foster this integration of theory and practice. This course, with the expert 
guidance of an experienced nurse preceptor, will allow our students an opportunity to apply 
their acquired clinical skills and knowledge in preparing for various roles within the nursing 
profession as they transition into new professional baccalaureate-prepared nurses. 

That is where you as a preceptor come in to the picture, so to speak. We rely upon a number of 
experienced professional nurses to be a part of our students’ clinical education in this course. 
As a preceptor, we would like you to be a guide and mentor to students as they learn and 
experience the roles in these specialties. Our students appreciate the opportunity of working 
with an experienced professional nurse. They will ask questions, share their thoughts and 
feelings, and learn new skills as nurses.

The clinically experienced registered nurse preceptor serves as a role model, teacher and 
consultant to enable a student to be a confident and competent new nurse. The preceptor 
assists the student in the role transition by sharing valuable insights and wisdom from 
experience under the guidance and supervision of Andrews University faculty.

We hope that your time working with our students is rewarding to you; we know that it is 
extremely beneficial to our students, who consistently rate their experiences with a preceptor 
very highly. Again, we thank you for your time, energy and wisdom! You make a difference in 
the professional education of nursing students!

Sincerely,

Barbara Harrison, MSN, RN, ACNP-BC
Interim Chair, School of Nursing

Andrews University
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DESCRIPTION OF PROGRAM

Nursing, BS (Pre-licensure)
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7.	 Function effectively as part of intra- and inter-professional teams, fostering open communication, mutual re-
spect and shared decision-making to achieve quality patient care. 

8.	 Demonstrate personal spiritual growth. 
9.	 Be prepared to successfully pass the NCLEX examination at the first sitting (except for BS Completion).

Contacts
Grace Chi, PhD, MS, RN	 269-471-3192
Clinical Director, School of Nursing	 gracechi@andrews.edu

Barbara Harrison, MSN, RN, ACNP-BC	 269-471-3311
Interim Chair, School of Nursing	 harrisonb@andrews.edu

Vision
To prepare professional nurses to reflect Christian spirituality, caring attitudes, clinical excellence and cultural 
competence for service and practice in concert with the four main initiatives from the Institute of Medicine and the 
Robert Wood Johnson Foundation’s report on the future of nursing (October 5, 2010):

	§ Nurses should practice to the full extent of their education and training.
	§ Nurses should achieve higher levels of education and training through an improved education system that 

promotes seamless academic progression.
	§ Nurses should be full partners, with physicians and other healthcare professionals, in redesigning 

healthcare in the United States.
	§ Effective workforce planning and policy making require better data collection and information 

infrastructure.

Mission Statement
The Andrews University School of Nursing, a program based on Seventh-day Adventist precepts and Restoration 
to the Image of God, provides transformational nursing education which equips students to function as profes-
sional nurses in direct care, advanced practice, research and education. Through the following activities, the 
School of Nursing encourages students to Seek Knowledge, Affirm Faith and provide Changes that impact the 
World of healthcare:

 SEEK KNOWLEDGE  AFFIRM FAITH  CHANGE THE WORLD

	§ Prepare nurses that provide culturally 
competent, high quality, evidence-
based, patient-centered care

	§ Prepare nurses for first-time 
licensing and certification success

	§ Encourage lifelong learning

	§ Prepare nurses to practice within 
the Christian context of “Restoration 
to the Image of God”

	§ Promote personal spiritual growth

	§ Teach theoretical underpinning of 
wellness, illness and disease within 
the context of the Great Controversy

	§ Teach with service/mission focus; 
medical evangelism

	§ Teach current whole-person nursing 
care across the life span, which 
addresses wellness and illness

	§ Prepare nurse leaders with a mindset 
for professional and ethical practice 
which incorporates communication (all 
venues), teamwork and collaboration
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Curriculum Guide 2021–2022

General Education credits32Cognates required for Nursing28Nursing credits65Total credits for bachelor’s degree in Nursing125NRSG 480—Senior Nursing Internship Course DescriptionA capstone practicum that integrates nursing skills and knowledge with principles of daily practice. Takes place in acute care settings where the student manages groups of clients in conjunction with a preceptor (120 clock hours). Includes 1-credit seminar and 2-credit practicum. 
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CLINICAL PLACEMENTS FOR PRACTICUM EXPERIENCE

Overview
The teaching strategy for this course is designed to provide students with a learning experience guided by an expe-
rienced registered nurse who may also be an expert in his or her area of specialty. To provide students with a fac-
ulty-planned and supervised experience comparable to that of an entry-level registered nurse position, a student 
is paired with a preceptor who serves as an appropriate role model as well as a clinical instructor at the practicum 
site. Placement is arranged in consultation with the course instructor, unit manager, clinical preceptor and stu-
dent. The course instructor verifies that the student objectives are appropriate to the practicum and assures that 
the preceptor meets the requirements of the School of Nursing. The instructor maintains appropriate contact with 
the preceptor and awards the final grade. In addition to the supervised clinical hours, seminar sessions involving 
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7.	
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Student Health Requirements for Clinical Practicum
1.	 The Andrews University School of Nursing keeps immunizations records in electronic form according to School 

of Nursing policy. It is the student’s responsibility to make sure the documents are current.
2.	 Health Insurance—It is the student’s responsibility to provide his/her own health insurance throughout the 

program as required by Andrews University.
3.	 Physical Exam—Within 6 months prior to the first day of practicum, a health history and physical exam are re-

quired along with documentation of current immunization. – agencies will require documentation of Td/Tdap, 
MMR, Varicella, and Hepatitis B immunizations or titers. The completed form must be in the school of nursing 
of Nursing prior to the beginning of the semester of enrollment in the practicum course. This is to confirm that 
a student is in good physical and mental health for participation in the practicum.
a.	 Hepatitis B Vaccine – The Hepatitis B vaccine or titers are required for all students and may be admistered 

by a private physician or healthcare institution. A waiver is acceptable based on healthcare institutional 
policy.

b.	 Tetanus/Tdap—Tetanus, diphtheria, and acellular pertussis (Td/Tdap) vaccinations  A one-time dose of Tdap 
is required for adults younger than age 65 years who have not received Tdap previously or for whom vaccine 
status is unknown to replace one of the 10-year Td boosters.

c.	 Varicella—Evidence of immunity to varicella in adults includes any of the following:
i.	 Documentation of 2 doses of varicella vaccine at least 4 weeks apart
ii.	 Laboratory confirmation of immunity thought IgG antibody detections

4.	 Flu Vaccine—required annually.
5.	 Additional laboratory testing/immunizations may be required per individual hospital policy.

Preceptor Evaluation of Student
One very important area that the preceptor will be involved in is the evaluation of the students. The preceptor will 
have the opportunity to evaluate the student and complete a student evaluation form. A copy of the form the precep-
tor will use is included for your review in this handbook.

Constructive feedback can create a learning opportunity when a student’s performance needs to be corrected or 
improved. Convey constructive feedback with supportive language with the intent to modify performance. 

In summary, feedback should be:
1.	 Specific rather than general
2.	 Factual rather than opinionated
3.	 Descriptive rather than judgmental
4.	 Timely
5.	 Appropriate
6.	 Complete

Important tips for feedback—the “sandwich approach:”
1.	 Inform the student about things they are doing well and provide concrete examples (praise).
2.	 Inform the student about things they need to improve upon (constructive criticism).
3.	 Motivate the student with positive comments about their performances (praise).

Using these tips will cushion the constructive feedback between two positive comments. This sandwich approach 
allows the preceptor to provide the feedback in a specific and timely manner.

Student Evaluation of the Preceptor
Toward the end of the clinical experience, the student will have the opportunity to evaluate the experience and 
complete a preceptor evaluation form. A copy of the form the student will use is included for your review in this 
handbook.
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Student Self-Evaluation
The student will have the opportunity to perform a self-evaluation and complete a student self-evaluation form at 
the end of the clinical experience. A copy of the form the student will use is included for your review in this hand-
book. Self-evaluation helps the students compare current knowledge set with their goals. It is an important part of 
assessing nursing performance or progress and it allows the student to track his or her growth over time. This also 
gives the student a good idea of what he or she is capable of doing in the future. 

Some Tips from Expert Preceptors
1.	 Remember how you felt when you started a new job and how incompetent you felt. If you can remember how 

overwhelmed you felt, then you can understand the student.
2.	 Make the student feel welcome by introducing him/her to other staff members.
3.	 Listen to what the students need or want to learn, and do not present only what you want to teach. One teaches 

more by what one does than by what one says.
4.	 Take time in the beginning to explain explicitly what is expected. This decreases anxiety and helps both parties 

know what to expect of the other. Be sure you are accurate in what is expected.
5.	 Remember that every individual is unique and that you must tailor the learning to the individual.
6.	 Get to know the student’s strengths and weaknesses as soon as possible, and then help find experiences to ad-

dress the weaknesses and capitalize on the strengths.
7.	 Learn from your student: they usually bring a wealth of information with them.
8.	 Be patient and understanding.
9.	 Give the student some independence; do not do too much for them.
10.	 Do not rush the teaching.
11.	 Communicate!
12.	 Be open and honest.
13.	 Encourage the student to either ask for advice or consult with any member of the staff if unsure of his/her assess-

ment of a patient.
14.	 Let people make mistakes—as long as it does not jeopardize patient safety. This is an excellent way for learning to 

have an impact.
15.	 Encourage questions, and make sure the student understands that no question is stupid.
16.	 Make sure to take 10–15 minutes at the end of the shift to review learned skills and concepts. Then answer 

questions and set goals for the next time.
17.	 Take it a step at a time. Do not teach students shortcuts—they first need to learn things the established way. On 

the other hand, if there is a safe shortcut, share it!
18.	 Build on previously learned knowledge.
19.	 Create a non-threatening environment that is friendly because learning can be stressful.
20.	 Give feedback along the way—find the positives and share them; do not wait to “drop a bomb” until the end of 

the experience.
21.	 Keep a brief outline of the experiences each day—better still, have the student do it!
22.	 Set clear goals with time for feedback in both directions.
23.	 Be open and available after the new training time has ended.
24.	 Have fun! Laughter can be most helpful sometimes.
25.	 Remember that everyone has a contribution to make.
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Spring Semester ______  
NRSG 480 - Senior Nursing Internship 
Preceptor Information and Agreement 

Student completes the information and gives to the preceptor to sign.  The learner will 
upload the fully completed form into NRSG 480 via Learning Hub link by Week 4. 

Student’s Information 
Name: 
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Spring Semester ______ 
NRSG 480 - Senior Nursing Internship 

Clinical Skills Self-Assessment Checklist 
This skills checklist is a self-assessment guide for you. Determine approximately, when you last performed some, if not all of 
these skills. If you are satisfied with your skill performance for the skills listed below, please indicate. Both the simulation in the 
skills lab and clinical experiences are designed for you to obtain more hands-on time moving towards proficiency with clinical 
skills; they are not designed for testing. This checklist will also help you and your preceptor evaluate which skills to spend more 
time on in the clinical area. 

Student Name:
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Ostomy care 

Insertion of Indwelling urinary 
catheter (male and/or female) 

Straight catheterization 

Enema 

NG/G-tube insertionG/G -tube insert  G/G
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O2 therapy  

Admission Assessment 

Documentation of care 

Basic Shift assessment 

Discharging a Client 

Suctioning (oral, NT) 

Care of Drains (JP, Hemovac, 
other) 

Trach Care 

Other (specify) 
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During this clinical rotation, please rate the achievement of 
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Spring Semester _______ 
NRSG 480 - Senior Nursing Internship 

Student’s Evaluation of Preceptor 
Item Strongly 

Disagree 
Disagree Neutral Agree Strongly 
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Spring Semester _____ 
NRSG 480 - Senior Nursing Internship 

Preceptor Evaluation of Clinical Course 

Item Strongly 
Disagree 

Disagree Neutral Agree Strongly 
Agree 

N/A 

I feel adequately prepared for 
my role in this course. 

1 2 3 4 5 0 

I understand the course 
objectives as explained to 
me.  

1 2 3 4 5 0 

We welcome your comments regarding your experience as a preceptor for NRSG 480 - Senior 
Nursing Internship 

1. What suggestions do you have for the course?

2.
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Spring Semester _____ 
NRSG 480 - Senior Nursing Internship 

PRECEPTOR ORIENTATION 

Preceptor Name _________________________       Orientation Start Date: _____________ 

Student Name _____________________________________ 

Group Item Date Completed Course 
Instructor Initials 

Basics Welcome 

Preceptor Handbook 

Preceptor Agreement 

Scheduling face-to-face meetings 

Teaching Method for course evaluation 

Student Evaluation 

Preceptor Signature _____________________________________Date _________________ 

Course Instructor Signature ____________________________ Date _________________ 
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