
Admission Requirements
Admission to the MA in Pastoral Ministry is based on the following requirements in addition to the general admission requirements for all graduate students (pp. 42–47) and the general Seminary 
admission requirements. Applicants must also complete and return 
the Sixteen Personality Factor Questionnaire as directed.

Ministerial Applicants: English/Hispanic
•  Provide evidence of successful ministerial experience during 

the past five years.

Lay Leader Applicants
• Be at least 35 years of age.
• Demonstrate excellent academic skills,
•  Provide evidence of extensive, active, and successful ministry 

in service areas such as Sabbath school teacher, youth leader, 
elder, deacon, etc. during the past five years,

•  Recommended by their local church pastor and local 
conference leadership.

Program Requirements
The MA in Pastoral Ministry degree is awarded upon completion 
of a minimum of 48 credits of formal course work.
1.  Course work in North America is offered off campus twice 

annually in one- and two-week intensives, normally at 
Adventist educational institutions. Students should expect 
pre- and post-class assignments as part of the total academic 
requirements of each course. The intensives generate the 
equivalent of 6–12 credits.

2.  



Church History 4
 CHIS674 
 One elective
Mission 2
Electives  10
TOTAL CREDITS for the MA Degree 48

Credit Through Learning in Professional 
Experience*
Students may be eligible to receive up to 6 credits for professional 
experience when approved by the dean, using the following 
criteria:
•  Applicants must have completed at least 18 credits toward the 

MA degree with a minimum GPA of 2.50 
•  The applicant must submit a Professional Experience Portfolio, 

including (1) an up to date curriculum vita, (2) a description 
of ministerial experiences, (3) a reflection-learning paper 
in which the applicant analyzes his/her professional skills 
and ministries and demonstrates how learning based on the 
reflection-reaction process occurred, and (4) supporting letters 
from administrative and pastoral supervisors which identify 




